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of women and their families.  

 Recognise that learning is a life-long process and take every opportunity to keep up-to-date with new 
knowledge and research findings and to enhance their practice with all available forms of continuing 
professional education.   

 Develop into midwives who value their occupation/profession and contribute to the development of 
midwifery by advocating change, where necessary, and by conducting research aimed at improving 
the care given to women and their families.  

 
11. Benchmark statements/professional and statutory body requirements covered by the programme 

 
Subject Benchmarks: In order to design a programme that is both relevant to the Greek context 
but is also harmonised with European and international standards, we had to consult specific 
official documents. In particular, first we had to review any directives set out by SEMMA or 
Greek Presidential Decrees regarding Midwifery education and practice, and then see how these 
compare to European and/or international directives. The aim was to locate commonalities or 
differentiations across these directives and make informed decisions about how these would be 
addressed in the proposed programme. To this end we consulted the following key drivers: 
 
National Drivers 

 Presidential Decree 97/31.3.86 Official Government Gazette 35, Issue One, on the free 
movement of Midwives in countries of the European Union.  

 The above was amended by the Presidential Decree 266/16.10.2003 Official Government 
Gazette 239, Issue One (on the free movement of Midwives in countries of the European 
Union), concerning the adaptation of Greek Law to the provisions of directives 
89/594/EEC and 89/595/EEC.  

 Presidential decrees 349/14-6-1989 and 351/1989 regarding professional rights for 
midwives. Greek Laws 2519/1997, 2889/2001, 3329/2005,  3235/2004, 4238/2014, 
4272/2014 regarding midwives role in promoting breastfeeding and their contribution of 
midwives in health centres and day clinics. 

 
European Drivers 
 

• EU Directive Recognition 2005/36/EC,  Articles 40- 42, and Annex V 5.5.1 and 5.5.2 on the  
Professional Qualifications of Midwives 

• EU directive 2013/55/ΕΕ,  amending Directive 2005/36/EC on the recognition of professional 
qualifications 

• WHO Regional Office for Europe (2009). European Union Standards for Nursing and Midwifery: 
Information for Accession Countries (2nd ed).  

 
International Drivers 
 

• The definition of the midwife as stated by the International Confederation of  Midwives (ICM) 
2011 and the World Health Organisation (WHO 2010)  

• International Confederation of Midwives (2008). International Code of Ethics for Midwives. Core 
Document. The Hague: ICM. 

• International Confederation of Midwives (2010b). Essential Competencies for Basic Midwifery 
Practice. Core Document. The Hague: ICM 

• International Confederation of Midwives (2010e). Essential competencies for basic midwifery 
practice. Revised 2013.  

• International Confederation of Midwives (2010c). Global Standards for Midwifery Education. Core 
Document. The Hague: ICM. 
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The programme is designed following mapping of national, EU and international drivers on the following 
aspects of programme development: 
 

 Admission criteria and accreditation of prior learning 
 Formal Qualifications 
 Κnowled
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needs, recognising opportunities and limitations for career management, ensuring fitness for purpose 
and encouraging a positive contribution to society. 

5. Accept responsibility for teaching woman, families, colleagues and peers across a range of contexts. 

6. 
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based learning are applied to increasingly complex cases which are then aligned with the assessment of the 
module. Facilitation of groups is learner directed, with lecturers and expert clinicians acting as a resource 
rather than dictating the learning.  
 
By Level 10, the learners should be almost entirely self-directing and autonomous within the framework of 
professional requirements. The learning and teaching approaches offered at this level afford learners the 
opportunity to take a high level of responsibility. Emphasis is placed on strategies that enable analytical, 
lateral and innovative ways of thinking. These encourage interaction and fostering of a community of learners, 
build on workplace experience and develop personal transferable skills appropriate to their complex roles in a 
range of health and social care setting. 
 
Clinical skills are taught using a supportive simulation-based learning approach and are woven throughout the 
four years of the programme. The students follow the same developmental pattern in the learning of skills as 
they do in class based learning. This is then transferable to practice based learning settings. The complexity 
and range of skills is gradually increased across the years to challenge students’ independence in critical 
thinking, decision making, and organisation and prioritisation of care. 
 
At all levels of learning we acknowledge diversity of learning styles, and thus teaching approaches will vary 
over the four years from lecture, group-focused discussions, challenge and debate and case based learning, to 
collaborative case study analysis, reflective debriefings, skills rehearsal and simulated role play, and 
independent study. All modules have a technologically enhanced component mediated through the 
Metropolitan College Moodle platform. Interactive learning methods, based around each individual’s 
knowledge and experience, contribute to the development of an integrated, interdisciplinary and reflective 
approach to solving complex problems. The inter-professional education module is a specific example of these 
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 Production of powerpoint presentations, with notes; designed for conference presentation  

 Production of web based material for patient education purposes 
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 Communication and 
Study skills for ESL 
students in Midwifery 2 

10  Summary & Abstract 
(600 words) 

3 Complex Childbearing in 
Clinical Practice 

30 Objective Structured 
Clinical Assessment (OSCA) 

 
 
Objective Structured 
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16. Criteria for admission 
 

Admissions criteria are consistent with criteria for other programmes at Metropolitan College such as Nursing, 
Dietetics, Physiotherapy and Occupational Therapy. The minimum educational qualifications for admission to 

http://www.greeklanguage.gr/greekLang/certification/index.html
http://archive.qmu.ac.uk/qguide/?org=/quality/documents/������ý%20wide%20RPL%20Guidance%20Jan%202015.docx
http://archive.qmu.ac.uk/qguide/?org=/quality/documents/������ý%20wide%20RPL%20Guidance%20Jan%202015.docx


12 
 



  

13 
 

International applicants 

Attracting international applicants is within the strategic development plans of AMC. Subject to future 

approval of programme delivery in English, international applicants will be invited for interview and an 

opportunity to visit AMC and the podiatry teaching and learning facilities. Academic criteria will be equivalent 

to those applied to national students (see (1) above).  In respect of English language, the requirement for 

entry is an IELTS score of 5.5 with no element lower than 5.   

 
 

17. Support for students and their learning 
   

AMC programmes in collaboration with QMU normally provide the following student support: 

 Personal Academic Tutors 

 Personal Development Portfolios 

 Student handbooks 

 Access to Student Learning Services, Library and IT support 

 Access to Student Services: careers, counselling, disability advice 

 Representation through Student-Staff Committees 

 English Language support 

 
 
 
18. Quality Assurance arrangements 
 

This programme is governed by QMU’s quality assurance procedures. See the QMU website for more 
detail: https://www.qmu.ac.uk/about-the-university/quality/quality-a-z-index/ 
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