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Where appropriate outcome statements have be referenced to the appropriate Benchmarking Statement (BS) 

 

1 Awarding Institution Queen Margaret University 
2 Teaching Institution Queen Margaret University 
3 Professional body accreditation Nursing and Midwifery Council, Health and Care 

Professions Council 
4 Final Award  40 credits 
 Subsidiary exit awards n/a 
5 Programme Title Non-medical Prescribing 
 UCAS code  V300 
7 SCQF Level 10 & 11 
8 Mode of delivery and duration Part-time 
9 Date of validation/review 10 July 2017 (NMC); 30 April 2019 (HCPC) 
 

10. Educational Aims of the programme  
The aim of the programme is to prepare NMAHPs to prescribe safely and competently within the context of 
their professional role as NMPs. The outcomes of the programme are derived from the Nursing and Midwifery 
Council (NMC) (2006) and Health and Care Professions Council (HCPC) prescribing standards (2013), but in 
addition students will be required to demonstrate achievement of associated clinical competencies set out by 
the Royal Pharmaceutical Society (RPS 2016). The RPS standards are used in the clinical assessment 
documentation within the portfolio as these are the competencies required by all prescribers.  They are 
mapped in the documentation to the programme learning outcomes and NMC standards in the programme 
documentation. 

 
 

11. Benchmark statements/professional and statutory body requirements covered by 
the programme 

 

HEALTH CARE PROFESSIONS COUNCIL 2013. Standards for prescribing. 

http://www.hpcuk.org/assets/documents/10004160Standardsforprescribing.pdf: HCPC  

NURSING AND MIDWIFERY COUNCIL 2006. Standards of proficiency for nurse and midwife 
prescribers, London, NMC. 
 
NURSING AND MIDWIFERY COUNCIL 2008.  Standards for Learning, Assessment in Practice, London, 
NMC  
 

 

Programme  

Specification 

http://www.hpcuk.org/assets/documents/10004160Standardsforprescribing.pdf:
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 practise within a framework of professional accountability and responsibility 

 
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gaps and supported to find ways to address these. Learning will be augmented by engaging in discussion 
threads on Hub@QMU.  This will be a forum where further dialogue with others will help students to 
synthesise, apply and embody their emergent  knowledge.    
 
Weeks 1-9 The majority of face-to-face sessions with specialist teaching staff will take place during the first 
third of the programme.   Students will be introduced to the themes of : 

 Consultation, decision making, therapy including referral. 

 Clinical Pharmacology, including the effects of co-morbidity. 

 Prescribing in a team context  

 Legal policy and ethical aspects 

 Professional accountability and responsibility 
 
This will give students the opportunity to get settled into the programme, underst





  

6 
 

 
Academic credit gained in this programme can be used as part of the PG Dip / BSc(Hons) Person-centred 
Practice (District Nursing) or MSc Person-centred Practice. 
 

 
16. Criteria for admission 

 
Candidates: 

 will normally be graduates with evidence of recent academic study. 

 must be registered nurses, midwifes or Allied Health Professionals.  

  must work in the defined clinical areas that will meet the requirements for NMP 

 must have identified the support of a DMP 

 must hold a post that involves working with patients and/or service-users and have the support from 
Employer  

 have PVG clearance 
 
Entry criteria for each professional body will be adhered to. 
 
For nurses, midwives and health visitors, NMC entry criteria apply. 
 
The criteria are: 

 Candidates  must be a registered first level nurse, midwife and/or specialist community public health 

nurse 

 Candidates must have at least three years’ experience as a practising nurse, midwife or specialist 

community public health nurse and be deemed competent by your employer to undertake the 

programme.  

 Of these three years, the year immediately preceding application to the programme must have been 

in the clinical field in which they intend to prescribe, eg. neonates, mental health. Part-time workers 

must have practised for a sufficient period to be deemed competent by their employer 

 
For AHP’s the criteria are: 

 Candidates must be a HCPC registered chiropodist/podiatrist, paramedic, physiotherapist, 

radiographer or dietitian. 

 Candidates must have at least three years  post-qualification experience in the clinical area in which 

they will be prescribing 

 Be working at an advanced practitioner or equivalent level. 

 Be able to demonstrate how they reflect on their own performance and take responsibility for their 

own Continuing Professional Development (CPD) including development of networks for support, 

reflection and learning. 

 All candidates must provide a health and character declaration, declare if they have been convicted of 
any criminal offence or issued with a formal caution, and declare if they have been subject to any 
adverse determination that their fitness to practise is impaired by a professional or regulatory body 
(including those responsible for regulating or licensing a health and social care profession). 
 

In addition, all candidates must have written confirmation from: 
 

 Their employer of their support for them to undertake the preparation programme. 

 The programme lead about their selection on to the preparation of prescribers education programme.  
This should also be given to candidates and their employer. 

 A DMP who meets NMC and HCPC eligibility criteria for medical supervision of nurse or AHirmation from:
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There are specific requirements of self employed applicants and those out with partner NHS partners. 
There will be a guarantee of clinical supervision from an appropriately qualified supervisor that meets DMP 
requirements.  
 

1. They will have 3 years recent clinical experience in the same field of practice as the student. 
2. Be a general practitioner or a specialist registrar, clinical assistant or a consultant within a NHS Trust 

or other NHS employer. 
3. Have the support of the employing organisation to act as the Designated Medical Practitioner who will 

is able to facilitate a minimum of 90 hours supervision, support and learning opportunities. 
4. Have some experience or training in teaching and / or supervising in practice. 
5. Work with the student but can be objective in assessing and verifying their competence. 

 
Applicants must produce evidence: 
 

• Of competence to take a history, undertake a clinical assessment, and diagnose in their area of 
practice. Evidence can be in the form of continuing professional development, or successful 
completion of an accredited programme of study within 3 years of applying for the prescribing 
programme  

• Of one satisfactory professional and one academic reference from their current post and most recent 
academic course.  

• Of an up to date protection of vulnerable groups certificate in accordance with NMC circular 29/20076  
• Of a self declaration that they are of good health and good character 
• that the student will work within a robust clinical governance framework in private prescribing 

practice.   
• That their learning in practice environment is suitable for the candidate to observe and contribute to 

prescribing in action. This will generally require a visit to the clinical area by a member of the 
programme team and completion of practice placement audit.   

 
 

17. Support for students and their learning 
 

QMU is committed to meeting the needs of learners with disabilities. All applicants are asked to declare any 
illness or disability during the application process. If they are offered a place then they are invited to an 
appointment with the Disability Advisor as early as possible to discuss their requirements.  Should this arise 
during the programme, students should seek pastoral support from the PAT.  They can be signposted for 
appropriate support. 
 
Applicants will not be discriminated against and reasonable adjustment will be made in accordance with the 
QMU policy and anti-discriminatory laws.  
 
The University will take appropriate steps to ensure that its responsibilities under the Disability Discrimination 
Act 1995 (DDA) as amended by the Special Educational Needs and Disability Act (2001), and extended by the 
Disability Discrimination Act 2005 (DDA 2005), are enacted in a way that promotes the independence of 
disabled students and staff and which tackles and eliminates discrimination against such individuals. The 
University will also be guided by the Quality Assurance Agency Code of Practice: Student with Disabilities 
(1999) to embed inclusivity and equality of provision for all students and staff, and with due consideration to 
the University’s duties (including general and specific duties) under the Equality Act 2010. 
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Opportunities are offered to students to become student representatives on the programme student/staff 
consultative committee and also the programme committee. As is usual with part time mature learners who 
have commitments external to postgraduate degree study, uptake of these opportunities is often limited and 
other strategies are offered to enable the student voice to be heard. One way in which this has been 
addressed is by providing an electronic medium for student comments (anonymous) throughout the duration 
of each semester.  
 
Personal Academic Tutors  
All students are allocated a personal academic tutor (PAT) who offers support and academic advice on the 
module choices, academic work and other support services. Personal Academic Tutors with due regard will be 
allocated for student undertaking the programme with a professional outcome. Students are encouraged to 

http://www.qmu.ac.uk/about-the-university/quality/

